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Fieldwork Performance Evaluation
For The Occupational Therapy Student

This evaluation is a revision of the 1987 American Occupational Therapy
Associalion, Inc. Fieldwork Evaluation Form for the Occupational
Therapist and was produced by a commiltee of the Commission on

Educalion.

PURPOSE

The primary purpose of the Fieldwork Performance Evaluation for the
Occupational Therapy Student Is to measure entry-level competence of
the occupational therapy student. The evaluation is designed to differen-
liate the competent student from the incompetent student and is not
designed lo differentiate Jevels above entry level competence. For further
clarification on enltry-level competency refer to the Standards of Practice

for Occupational Therapy'.
/,z'\

The evaluation is designed to measure the performance of ih’e occu -
tional therapy process and was not designed to thea ure the s iff
occupational therapy tasks in isolation, This evaluation r
Accreditation Council for Occupatren’ér\ﬂ:erapy Edudatio
and the National Board for Certific tlon\n\OccupahonaL\Th rapy, I

Practice Analysis resulls, In addition) lhl uabon allowd,st ents’fo

evaluate their own str,engi/s;and chall ng relah to the per!orm
ance as an m\p@tﬁwmst (\

USE OF THE FIELBWO NCE EVALUATION
FORTHE OCCUP, T%OJIZT RAPY STUDENT

The Fieldwork Pertor Fvaluation is intended to provide the student
with an accurate assessment of his/her competence for entry-level prac-
tice. Both the student and fieldwork educator shoild recognize that
growth occurs over lime. The midterm and final evaluation scores will
reflect development of student competency and growth. In order to
effectively use this evaluation 1o assess studen! competence, site-
specific objectives need to be developed. Utllize this evaluation as a
framework lo assist in ensuring that all key performance areas are
reflected in the sﬂe-épeciiic objectives.

Using this evaluation at midterm and final, it is suggested that the stu-
dent complete a self-evaluation of histher own performance. During the
midterm review process, the student and fieldwork educator should col-
laboratively develop a plan, which would enable the student to achieve
entry-level compelence by the end of the fieldwork experience. This plan
'should include specific objectives and enabling activities to be used
by the student and fieldwork educator in order 1o achieve the desired
competence,

SR E

o

The Fieldwork Educator must contact the Academic Fieldwork
Coordinator when: (1) a student exhibits unsatisfactory behavior in a
substantiat number of tasks or {2) a sludent’s potential for achieving
entry-level competence by the end of the affiliation is in question.

DIRECTIONS FOR RATING STUDEQT PERFORMANCE

* There are 42 perlormance item§ /
* Every item must be scored, smgl\/(’)ge toJour poin! rating scale {see
P

below).
» The ratin sca[es should be caret Hy sludied prior to using this

evaluahon Dehxmons of the scales areg ven althe lop of each page.
* Circle "he ntl\:nb;\rs that correspen‘tls 19’if:e description thal best
"&es\mbeg the sluden S pedormapce
Th& s for th El\ﬁ;::s,anf d Salety items musl be scored at 3 or

ati
ab:ile/?l the final eval/ fion for the student to pass the fieldwork
exp rience. It the ratings are below 3, continue to complete the
rk Performance Evaluation to provide feedback to the sludent

on er/h;s performance.

»”' » Record midterm and final ratings on the Performance Rating Summary

Sheet.
» Compare overalt midierm and final score to the scale below.
OVERALL MIDTERM SCORE
Satistactory Perfformance . ............. 90 and above
Unsalisfactory Perfformance .. .......... 89 and below
OVERALL FINAL SCORE
Pass. . ... 122 points and above
NoPass............................ 121 points and below




4. Clearly and confidently articulates the values and beliefs of the
occupational therapy profession 1o-glients, families, significant oth-
OQLI ers, colleagues service providers, and the public.
Mderm 1 2. 3 4
Final 1 2 3 4
5. Clearly, confidently, and accurately articulates the value of oceu-
pation as a ‘method and desired outcome of occupational therapy
3)0 to clients, families, significant others, colleagues, service providers,

and the public. .
Midterm 1 2 3 4
Fipal 1 2 3 4

6. Clearly, coniidently, and accursitglyc/\munlcates the roles of

the occupational therapl nd o eupatlonal therapy assistant
to clients, families, significar ﬂl‘@lleﬁgues service providers,

All items in this area must be scored at a #3 or above on the final and the public.
evaluation in order to pass fieldwork. Midterm Q\ < / o

Adheres lo ethics: Adheres consislently to the American

.y Occupational Therapy Association Code of Ethics* and site’s é
Ll— policies and procedures including when relevant, those related lo < ']labor tes with C' amll?, and fQ”mCﬂﬂl others throughout
human subject research. \the o;:cu fional pr 00953
Midierm 1 2 3 Mldlenn 1 ”’ 2 3 4
Final 1 2 3 “‘_ N \ \’\ by ‘Fma§ i 2 3 4
2. Adheres lo salety regulations: Agheres cons:stenhy tO\S I\Sx ‘\1\ ;\Comm s on strengths and areas for improvement:
TR RGN\ e
Midterm /A' '*“M\Q ; ‘i}}s N ) f
Final 1(\/ 3
3. Uses judgmext ln:af 50U jugweni in regard to safe-
ty of self and others dur@ i} fiefdwork-Telated aciivities.
8 Midtenm 3 4
Final 1 2 3 4
Comments on strengths and areas for improvement:
» Midterm =
* Final
* Final



15. Interprets evaluation resuits to determine client’s occupationial

performance strengths and challenges.
Midem 1 2 . 3 4 .4
Final 1 2 3 4

- 16. Eslabllshes an accurate and appmpnate plan based on the
eva!uanon results, through inlegrating muliiple factors such as ﬂ

% clients pnormes context(s) Iheones and evidence-based pracnce
Midterm 1 2 3 4
Final 1 2 3 4

17. Documents the results of the evaluation process that demon-
strates objective measurement of client's occupational perform-

S dviel
o \7\?/5

8. Articulates a clear and logical rationale for the evaluation

. process.
A9 Miderm 1 2 3 4 < . '3
Finat 1 2 3 4 \ '
\\ / \/"/
9. Selects relevant screening and assessimen ods Ay
. considering such faclors as client’s priorities, niext (3 Ih ol es A
1Y kY \,,
~and evidence-based pracnce \\ A
Midterm 1 3

" Final 1 \A%
10. Determlneé/ wnt\,occupaho I\oleand : ormance‘ﬁ/

through & pr@’ﬁnale assessment } heth
Midlerm 1 O * Final

Final 1

11. Assesses cliel:;facj,oxs’aﬁé contexi(s) ﬂiét support or hinder-ﬁ;v
occupational performance.

3 2 Midlerm 1 2 3 4
Final 1 2 3 4

12.. Obtains sufficient and necessary information from relevant
resources stch as client, families, significant others, service
2 5 providers, and records prior to and during the evaluation process.

Midterm 1 2 3 4
Final 1 2 3 4

13. Administers assessments in a uniform manner to ensure findings
are valid and reliable.

18. Articulates a clear and logical rationale for the intervention

2.9 Miderm 1 2 3 4 prOCess.
R Mi
Final ] 5 3 4 idterm 1 2 3 4
Final 1 2 3 4

14, Adjusts/modifies the assessment procedures based on elient’s ‘ﬁ
needs, behaviors, and culture. 19. Utilizes evidence from published research and relevar resource%’

. f
3 5 Midterm 1 ” 3 A 8 q o make informed infervention decisions.
Finat ' 5 Midterm 1 2 3 4

Final 1 2 3 4

w2
£



F
.

20. Chooses occopations that motivate and challenge clients.

upon careful monitoring of the client’s status.

gg Midterm i 2 //\ k“

Final 1 2
26. Documents client’s response t%s
demonslrates the.cfficacy of interve

.:‘

D Midterm v
[

(}»«,)2 \;.3 \f/ S

Final
f:srovemenl

Comments on %glhﬁ;’d\areas for

* Midterm

* Final

VAN \EE é?
\ \>
.{?9 na maf}er Comments on strengths and areas for improvement:
ns,

N x,

’ 5 Midterm 1 2 3 4 27. Demonstrates through practice or discussion the ability to
Final 1 2 3 4 assign appropriale responsibilities 1o the occupationa) 1herapy Qg’
‘ . . assistant and occupational therapy aide.
21. Selects relevant occupations to facilitate clients meeting estab-
lished goals. 'fQ, Midlern 1 2 3 4
, 4 Midlerm j ) 3 4 Final 1 2 3 4
Final 1 ) 3 4 28. Demonstrates through practice or discussion the ablhty to
_ aclively collaborate with the occupallonal therapy assistant,
22. Implements intervention plans that are client-centered. 3 3
: ‘ Midterm 1 2 3 4
] Midierm 1 2 3 4
Final 1 2 3 4
Final 1 2 3 4 ,
. . 29. Demonsirates underslanding of the costs and funiding related
23. Implements intervention plans that are occupation-based, l(roccupatlonal therapy Semceg,aﬂﬁgf site.
Final 1 2 3 4 Final Q? 4
24. Modifies task approach, occupations, and the environment to 30. Accom ls s organization ois by establishing priorities,
maximize client performance. developln slralegles and mee g d@adhﬁéé
3] Midlerm 1 2 3 4 (/L 3 ,«"”/ 4
- e
Final 1 2 3 4 . '(/?Qia *\1 N\ 2 \ 3 4
25. Updates modifies, or terminates the intervention piarr| ase%, \31\"15fguces the volu‘!pe'bf work required in the expected time

frame.
3 4
3 4

1 2
Final 1 2

» Midterm

* Final



. Collaborates with supervisor(s} o maximize the learning
experience.

Midterm 1 2 3 4
Final 1 2 3 4

. Takes responsibility for attaining professional competence by
seeking out leaming opportunities and interactions with supervi-
sor(s) and others.

Midterm 1 2 3 4
Final 1 2 3 4
. Responds construciively to feedback.
Midterm 1 2 3 4
Final i 2 3 4

39. 'Demonslrales conmsten ork'behavitrs including inifiative,

32. Clearly and effectively communicates verbally and nonverbal- _ e neliang v
;q ly wilh clients, families, significant others, colleagues, service prepar dEPeﬂdab""Y d v Ufk site pajnteriance.
providers, and the public. dterrn -
Midlerm 1 2 3 4 Snal ‘g,,»"/ 4
Final L 2 3 4 ( 0 strates eﬁe‘b u'n% management.
33. Produces ciear and accurate documentation accordln 1 srte\ arm 2 3 4
requirements.
i7 . 3 * 2 3 4
Midterm 1 P 4\
. \ monstrates positive interpersonal skills including but not fim-
Final 1 ( \D ‘ itedto cooperation, flexibility, tact, and empathy.
34. Al writlen communication is Ie{; lié,\}h%pmper el Midterm 1 > 3 4
L, punctuation, and'gl’érmmar ,
g PRI Final 3 2 3 4
Midierm [ o 72 13 /.f“4\>
i H -=-~ 1 ) 42. Demonstrates respect for diversity factors of others including
Final \* 3 ! but not limited lo socio-cultural, socioeconomic, spiritual, and

including but nokjimi luptling agencies and regulatory agen- Midterm 1 2 3 4

cies.
éu - Final i . 2 3 4
Midterm 1 2 3 4
Comments on strengths and areas for improvement:

35. Uses language f@el the r‘e’c) ipient of the information, 3 lifestyle choices.
()]

Final 1 2 3 4 N
_ * Midterm
Comments on strengths and areas for improvement: -
* Midlerm
) * Final
* Final



PERFORMANCE RATING SUMMARY SHEET

Performance ltems

Mldlerm Rahngs

1. Adheres to e!hiés' 7

2. Adheres to safety regulations

3 Uses ;udgment

4 Amculates values and behefs

5. Articulates value of occupation

6. Communicates role of occupational therapist

7. Collaborates wuh cllenls

1 EVALUATION AND S
8. Articutales clear rattonale Ior evaluatlon

9. Selects relevant methods

10. Determines occupalional profile

11. Assesses client and conlexiual factors ) ,x"’ \

12, Obtains sufficient and necessary information ,/ _ P

13, Administers assessmenls N

14. Adjusts/modiifies assessmenl procedures \N M7

15. Interprets evaluation results N K N\
16. Esiablishes accurate plan \x \,,,f:; 2

~17. Documents resu_lts of evaluation

18. Articulates clear rationale for intervention

19. Utilizes evidence to make informed decisions TN N M N
20. Chooses occupations that motivate and challenge Y\ % N N\ o7 >

21. Selects relevant occupalions SN VRN NN

22. Implements client-centered interventions X, )\ N\ L 1\ N 1D

23. Implements occupation-basedmtegventions N\ NN N\ N\ \ v~

24. Modities approach, occupatitn, apd evironmenty, N\ N\ Y}

25. Updates, modifies, or lennma‘{es}:\enéhhpn plany N\’
26. Documepté" ]lerﬂavf%\r\esponse i \ \/
Vi

MANAGEMENTEOF 2l
27 Demon!stralte,s_abpmy-m.axss,gn tPiTDII@, pract\rb’/or discussion

28. Demonstrates abjlitiio collaborale tHrough practice or discussion
kil

29. Understands costs andgfunfiing

30. Accomplisheg o?garﬂ’:'itlgrfa! goals

31. Produces workin-xpetied time lrame

Zamr
8

32 Communicates verbally and nonverbally

SR

33. Produces clear documentation

34. Written communication is legible

35. Uses language appmpnate to recipient
‘G i

36. Collaboraes w:m-su-pervmor

37. Takes responsibility for professional compelence

3B. Responds construclively lo feedback

39. Demonstrates consistent work behaviors

40. Demonstrates time management

41. Demonstrates positive interpersonal skills

42. Demonstrates respecl for diversity

TOTAL SCORE o

WIDTERM: FINAL

satisfactory Performance .. ... ... ... 90 and above Pass.......... ... ... ... 122 points and above
89 and below NoPass.... . ..... ... .. .. ... .. ... 121 points and below

Jnsatistactory Performance
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GLOSSARY

Client Factors: Those factors that reside within the client and thal rnay
affect performance in areas of occupation. Client factors mci
body funclions and body structures
» hody functions (a client factor, including phys:cal"‘engnrl e sy
chosccial aspecls)—"the physiological functio hof bo sys e
(including psychological funcllons (WHO 200 p

» body structures—"anatomica of the body such
limbs and their components [l suppok ody funch S\
2001, p.10})
(Occupahonaﬂh??éﬁ?»prachca Ir. or n and ~pseess
American (UOUfnaT“oﬁ.Qécupahona Th rap %639
M-’
Code of Ethics>Refer to

.aota.org/ \(ﬂgra!/coe asp

Collaborate: To work46ether wit a mutual sharing of thoughts and

ideas (ACOTE G

Competency: Adeguale skilis and abilities to practice as an entry-level
occupational therapist or occupalional therapy assistan

Context: Relers to a variety of interrelated conditions within and sui-
rounding the cifent that influence performance. Contexts include
cultural, physical, social, personal, spiritual, temporal and virtual.
{(Oceupational therapy practice framework: Domain and process.
American Journal of Occupational Therapy, 56, 606—639)°

Efficacy: Having the desired influence or outcome {from Neistadt and
Crepeau, eds. Willard & Spackman’s Occupational Therapy, Sth
edition, 1998)

22002 by the American Occupationat Therapy Association, Inc. All righs reserved.
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Entry-level practice: Refer to American Gecupational Therapy
Association (1993). Occupational therapy roles. American Journal
of Occupational Therapy, 47, 1087-99.

Evidence-based Practice: “Conscientious, explicit and judicious use
of curent best evidence in making decisions about the care of
individual patients. The practice of evidence-based [héalth care]
means integrating individua! clinical expertise with the best avaik-
able external clinical evidence trom systematic research.’ (Sackett
and colleagues, Evidence-based medicine: How to practice and
teach EBM, 1997, p.2) (From the Mary Law article “Eviderice-
Based Practice: What Can It Mean for ME?”, www.aota.org)

Occupailon Groups of aclivilies and tasks of everyday life, named,
organized, and given value and meaning by individuals and a cul-
ture; occupation is everylhing pgep,do o occupy themselves,
including looking after they 9&!}Mare}, enjoying life
{leisure), and contributi d economic fabric of
their communities (produci in of concern and the
therapeylis, medium of occupationahf erapy {Townsend, ed.,

1997, cupahon’)"\/)erapy Perspective,

e
abling
181} \
al Per{ e‘ esult of a dynamic, interwoven refa-

ﬁccu rmances
sh betwe p\f's’{) wronmem and occupation over a
/,sdns lifespan;

\%er jility 10 choose, organize, and satisfactorily
fPerform meaningful occupalions that are culiurally defined and
atie appropriate for looking after oneself, enjoying Iife, and con-
tribhting to the sociat and economic fabric of @ community.
ownsend, ed., 1997, Enabling Occupation: An Occupational

Therapy Perspeclive, p.181)

Occupational Profile: A profile that describes the client’s occupational
history, patterns of daily living, interests, values and needs.
(Occupational therapy practice frameworlc Domain and process.
American Journal of Occupational Therapy, 56, 606-839)°

Spiritual: {a context) The fundamental orientation of a person’s life;
that which inspires and motivates that individual. {Occupational
therapy practice framework; Domain and process. American
Journal of Occupational Therapy, 56, 606-639)°

Theory: “An erganized way of thinkifig about given phenomena In
occupational therapy the phenomenon of concém is occupationa)
endeavor. Theory atternpts to (1) define and explain the relation-
ships between concepls or ideas related to the phenomenon of
interest, (2) explain how these relationships can predict behavior
or events, and (3) suggest ways that the phenomenon c¢an be
changed or controlled. Occupational therapy theory is concemed
with four major concepts related to occupational endeavor: per-
son, environment, health, and occupation.” {Neistadt and Crepeau,
eds., Willard & Spackman’s Occupational Therapy, 9 ed., 1998,
p. 521)



